AHanuTHYeCKas CrpaBKa

O pe3ynbTaTax oOMNpPOCOB paborogarenert W (WIHM) HMX 00beJUHEHUN, WHBIX
IOpUANUeCKUX W (W) GU3WYeCKUX Jull 00  yZOBIEeTBOPEHHOCTH KadyeCTBOM
oOpa3oBaTesibHOM /leATeIbHOCTH B paMKax peayn3aluu 06pa3oBaTe/ibHbIX TIPOrpaMM.

Konnemx MpPOBOAUT OMpOC C  Lie/ibl0  OOBEKTUBHOM  OLIEHKM — KauecTBa
rpoecCMOHA/ILHON  TIOJTOTOBKM  BBIMMYCKHUKOB  0Opa3oBaTe/bHOW  OpraHU3aliuM.

Pe3ynbTaThl OMpoca MOMOTAl0T yJ/IyUIlUTh YPOBEHb MOATOTOBKYA Pabounx KaZjpoB.

AHKeTHpOBaHHe pabdoTo/aTe/ieid Mo CrelHa/JILHOCTH
09.02.06 «CeTeBoe U cUCTEMHOE aAMUHHCTPHPOBAHUE»

AHkema cocmoum u3 6 eonpocos. B 2026 200y 8 aHkemupogdHuUu NpuHUMAnu
yuyacmue 5 pabomodamesel.

Utorn:

1) Omnpepgenurte ypoBeHb NMOATOTOBKH BBIITYCKHHKA B 0a/L1ax

- He cooTBeTCcTBYyeT MOTpeOHOCTSIM TIPOM3BOZICTBA
- COOTBeTCTBYyeT 4aCTUUHO
- CootBetcTBYeT 1oHOCTBI0 100%

2) OcyuecTBisiercs u Ha Bamem npeanpuaTin
- 3akperuieHue HacTaBHUKOB 100%
- [IpriMeHeHMe yMeHbIIIeHHBIX HOPM BbIpaOOTKH
- Bo3moxxHOCTB paboTaTh Ha COBPEMEHHOM 000pYyA0BaHUM U T10
coBpeMeHHbIM TexHoJiorusaM 100%

- Ipyroe

3) YuioBus Ajis 3aKpernieHHs BbIITyCKHHUKOB

- PabotaroT o nosnyueHHo# npodeccuu/cnenanbHocT 100%

- YcnoBus TpyJja COOTBETCTBYIOT BceM TpeboBaHMsM 100%

- CBOEBpEMEHHO MOBBIIAETCS KBA/IM(PUKALMOHHBIM YPOBEHb (pa3psif)

- OGecrieunBaeTCs Ha/i/ieXXalluii ypoBeHb oriaThl Tpyaa 100%

- [IpefocTaBnsieTcsi BO3MOXXHOCTh 00yUaThCs C 1ieJbI0 TTOBBILLIEHUST
KBanudUKaLuu

- [lepcriekTriBa nostyueHust kujibst 0%

- Hannuwe coumanbHOro nakera, 6oHycHo cucteMbl 90%

- JIpyroe (BmcaThb)

4) Heo0xoAMMOCTH B3aUMO/IeHCTBHUS C 00pa30BaTe/IbHBIM YUPEXK/AEHHEM

- Ja 100%
- Het



5) 3ax/oueHbl C perHOHA/IbHBIMH OPraHU3aALMsAMM COTJIAlIeHHUs 0
B3aMMO/IeliCTBUH

- da 100%
- Het

6) Hamnpas/ieHus corJialleHUs1 0 B3aUMO/AeHCTBUM (B C/Iydyae 3aK/II0UeHHUs)

- opraHmM3anus NpakTuyeckou noarotoBku 100%

- OpraHmu3aLus CTa)KMPOBOK

- 3aK/IF0YeHUe COTJIallleHrH O 11e/ieBOM 00yueHuH

- TIpe/loCTaB/ieHre MH(OpMaLMK O BaKaHCUSIX

- cobecenioBaHus ¢ BbimyckHUKamu 100%

- yuacTue B MepPOTPUSITUSIX TI0 OLleHKe KaueCTBa IMolyueHHOro 06pa3oBaHust
(THUA, A3, korKypcsl npodmacrepcrsa) ['MA u 19 50%

JlaHHas cnpagka no3eossiem onpedeaumb 8eKmop pabombl HA HOBbIL yuebHblIl 200, C
yuemom mpebosaHuli pabomodamesneli u 60cmpebO8aAHHOCMU 8bINYCKHUKOS.
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