AHanuTHYeCKas CrpaBKa

O pe3ynbTaTax oOMNpPOCOB paborogarenert W (WIHM) HMX 00beJUHEHUN, WHBIX
IOpUANUeCKUX W (W) GU3WYeCKUX Jull 00  yZOBIEeTBOPEHHOCTH KadyeCTBOM
oOpa3oBaTesibHOM /leATeIbHOCTH B paMKax peayn3aluu 06pa3oBaTe/ibHbIX TIPOrpaMM.

Konnemx MpPOBOAUT OMpOC C  Lie/ibl0  OOBEKTUBHOM  OLIEHKM — KauecTBa
rpoecCMOHA/ILHON  TIOJTOTOBKM  BBIMMYCKHUKOB  0Opa3oBaTe/bHOW  OpraHU3aliuM.

Pe3ynbTaThl OMpoca MOMOTAl0T yJ/IyUIlUTh YPOBEHb MOATOTOBKYA Pabounx KaZjpoB.

AHKeTHpOBaHHe padoTo/aTeseil Mo crieaIbHOCTH
09.02.07 «MIH(opManioHHBIE CCTEMbI U NPOrPaMMHUPOBaHMUEe»

AHkema cocmoum u3 6 eonpocos. B 2026 200y 8 aHKemupo8aHuu NPUHUMAanu
yuacmue 6 pabomodamesel.

Utorn:

1) Omnpepgenurte ypoBeHb NMOATOTOBKH BBIITYCKHHKA B 0a/L1ax

- He cooTBeTCcTBYyeT MOTpeOHOCTSIM TIPOM3BOZICTBA
- COOTBeTCTBYyeT 4aCTUUHO
- CootBetcTBYeT 1oHOCTBI0 100%

2) OcyuecTBisiercs u Ha Bamem npeanpuaTin
- 3akperuieHue HacTaBHUKOB 100%
- [IpumeHeHMe yMeHbIlIeHHBIX HOPM BbIpaboTku 0%
- Bo3moxxHOCTB paboTaTh Ha COBPEMEHHOM 000pYyA0BaHUM U T10
COBpeMeHHbIM TexHoJiorusam 70%

- Ipyroe

3) YuioBus Ajis 3aKpernieHHs BbIITyCKHHUKOB

- PabotaroT o nonyueHHo# nipodeccuu/cnerranbHOCTU 90%

- YcnoBus TpyJja COOTBETCTBYIOT BceM TpeboBaHMsM 100%

- CBOeBpeMeHHO TOBbIIIaeTCsl KBaTM(PUKALIMOHHBIA ypoBeHb (pa3psi) 60%

- ObecrieunBaeTCs HaJieXXallliid ypoBeHb oraThl Tpya 80%

- [IpefocTaBnsieTcsi BO3MOXXHOCTh 00yUaThCs C 1ieJbI0 TTOBBILLIEHUST
kBanudukamu 0%

- [lepcriekTriBa nostyueHust kujibst 0%

- Hannuwe coumanbHOro nakera, 6oHycHo cucteMbl 70%

- JIpyroe (BmcaThb)

4) Heo0xoAMMOCTH B3aUMO/IeHCTBHUS C 00pa30BaTe/IbHBIM YUPEXK/AEHHEM

- Ja 100%
- Het



5) 3ax/oueHbl C perHOHA/IbHBIMH OPraHU3aALMsAMM COTJIAlIeHHUs 0
B3aMMO/IeliCTBUH

- Oa 90%
- Het 10%

6) HamnpasieHus corjiaileHusi 0 B3aUMOJAEUCTBIH (B C/iyuyae 3aK/IHUYeHHs )

- opraHusanus rnpaktuyeckoyr noarotroBku 100%

- opraHusanus CTaxxupoBok 0%

- 3aKJ/TFOUeHe COTJIallleHuH o 1jesieBoM o0yuenuu 0%

- IpefiocTaB/ieHUe MH(opMaluK 0 BakaHCcusix 50%

- cobecemoBanus ¢ BeITycKHUKaMu 100%

- y4acTve B MepONPUATHSX TI0 OLleHKe KaueCTBa I0/lyueHHOro 00pa3oBaHus
(THUA, A3, koHkypchl ipodmactepctBa) ['MA u 19 50%

JlaHHas cnpagka no3eossiem onpedeaumb 8eKmMop pabombl HA HOBbIL yuebHbIl 200, C
yuemom mpeboeaHuli pabomodamesneli u 80cmpebO8aAHHOCMU 8bINYCKHUKOS.
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